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Abstract 
With the popularization of computer in enterprise management, determine an 
institution is efficient and more biased in favor of the degree of information, and 
personnel salary management is a business management is the most important, the 
automation management is crucial. At present, most institutions are for personnel 
management, wage management, attendance management, and other management 
activities design and implementation of the software system, but due to the 
management software developed by different developers, there are many problems, 
such as the version, the data cannot be shared, data redundancy and so on. This 
inconsistency management system has seriously affected the efficiency of information 
system, standardization. 
To solve these problems, this dissertation combine with the personnel 
management, wage management, attendance management institutions present 
situation, carries on the design to the information management personnel salary 
system by using the unified modeling language UML. Comparewith the original 
business unit management system, the system integrate personnel management, wage 
management, attendance management, more efficient, more perfect, more clear, to 
reduce the repeated work, can be convenient to realize the unified management of the 
personnel, wages, attendance, and these characteristics can greatly enhance the 
business management personnel salary efficiency. So, the personnel salary 
management system is to make institutions realize the informationization, intelligent, 
automation and standardization of critical tools. 
This dissertation first introduces the system development background and 
significance, research content, and the unified modeling language UML are 
introduced. Then through the design of system requirement analysis and system 
function, the personnel salary system includes the following modules: the setting of 
personnel management, employee salary management, personnel management, 
















diagram, class diagram, sequence diagram, activity diagram more vivid description of 
the implementation process of the personnel salary management system. Finally, 
summarize the characteristics of the system and the future development of the system 
is presented. 
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建模语言 UML 进行了阐述。 






2.1.1  结构化系统开发方法 
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